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VENTURES FOR EXCELLENCE TEACHER STUDY-~ HoM__ L v
Position:
Analysts:

i Purpose - A teacher with purpose is one who has a dlear definition of personal meaning and has the ability to refate this understanding fo a
i particular job rofe. This person Is highly motivated and posilive In applying perscnal meaning fo the defined responsibilitiss.

1. What appears to be this teacher’s purpose?

i RELATIONSHIPS - This teacher manifests excelfent refationship skifis. This reacher prizes interacting with people in 2 caring and supportive i
gmam;er. This teacher Identifies with the feelings and thoughts of others in empathetic and helpful wa Vi i

2. What appears to be the nature of the relationships this teacher has with students and otherss

E TEACHING/LEARNING - A teacher with feaching/leaming skills is one who is highly mofivated, consistently growif_ig and developing, .fnsighfm!
| about what motivates others and perceptive about applying skills and approaches which wit bring out the best in others.

3. What are this teacher’s most dominant teaching strategies?

4, How are students most likely to grow and deveiop when working with this teacher?

f Overafl Ghservalions . o E

5. What else has been discovered about this teacher?




